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Collective Employment Contract

Organized in accordance with the
provisions of the Jordanian Labor Law
No. 8 of 1996
This Contract is made this day Y)/+£/2014

Between:

The First Party: AES Jordan PSC,
represented by Mr. Mohammad Meftaur
Rahman.

And

The Second Party: General Trade Union of
Workers in Electricity, represented by Mr.
Ali Al Hadid.

Preamble:

Whereas, the Second Party has submitted
to the First Party a list of demands
pertaining to the terms and conditions of
employment, under the Second Party’s
letter reference (SKM/2/941) dated 20"
January 2014; and
Whereas, both parties are keen to maintain
a peaceful and proper work environment,
characterized by amiability, understanding
and mutual appreciation;

And to ensure strengthening the work
relation between the parties, and realizing
the importance of continued development
and work standard in this institution, which
will support the national economy; and

in the light of the positive attitude that
prevailed throughout the course of
negotiations between the parties, and as a
result of the flexibility of and
understanding of each party of the other
party’s interests;
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. The First

. The First

the parties hereby agreed on the settlement
of the Ilabor
following terms:

demands, based on the

. The preamble shall constitute an

integral part of this Contract and
shall be read therewith.

Party shall pay the
employees within grade (16) or less
an increment to the monthly
housing allowance in the value of
JOD 140 (One Hundred and Forty
Jordanian Dinars, provided that only
employees employed prior to 1%
January 2014 shall benefit from the
aforementioned allowance. The
increment shall be calculated as of
1™ January 2014,

. The First Party shall consider the

possibility of increasing the out-
patient medical insurance coverage
in the value of USS 500, after taking
into consideration the added benefit
and the monetary impact of such
increase on the First Party and
availability of sufficient funds to
covers such increase.

Party shall consider
holding training courses within its
annual training plan, which will be
conducted for the purposes of
training and increasing awareness of
labor rights among employees, in
coordination with the Second Party.
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* The First Party shall be entitled to

determine the number of
participants, should it decide to
approve  holding such training
courses.

The First Party shall pay the

employee whose employment is
terminated for any reason, except
for termination due to one of the
reasons listed in Article (28) of
Labor Law, an end of service
compensation in the amount of one
month salary for every year of his
actual service, and shall be paid for
the fractions of the year a
compensation in proportion thereof.
The  compensation  shall be
calculated on the basis of the last
salary paid to the employee.

The First Party shall inform the
Second Party of the new grading
regulation.

This Contract shall not affect any
other right or privilege granted to
the employees pursuant to the First
Party’s Internal regulations,
employment  contracts and/or
incentive schemes.

The Second Party shall not make on
behalf of the First Party employees.
any labor related  demands
throughout the term of this Contract.
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9. This Contract shall be valid for a
period of two years commencing
from the date of signature of the
Contract.

10. This Contract shall be governed and
construed in accordance with the
laws of Jordan, and all disputes
arising out or in connection with the
Contract shall be within the
jurisdiction of central Amman
Courts (Palace of Justice).

11.In the case of existence of any
controversy or contradiction
between the contract clauses in the
Arabic language, and the clauses in
the English language, the Arabic

clauses will prevail.

Signed and execyte
The First Party:

The Second Party:
)

on[21/04/2014
L
e
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This Contract is was signed in the presence
of the Minster of Labor
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